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FIELD EDUCATION PROCESS RECORDINGS
 Please use this form provided by the Office of Field Education for process recordings.

An introduction needs to be provided at the beginning of the process recording.  The introduction includes:

A. Client name (use a pseudonym and identify it as such)

B. Age of the client

C. Marital/Relationship status of the client

D. Occupation/Education of the client

E. Number of times you have seen client prior to this session/contact

F. Goals for the session/contact

In the body of the process recording:

A. Dialogue needs to be the exact dialogue as the student remembers it.  It will read like a script for a play.

B. Feelings need to be your FEELINGS not what you THINK is going on with your client.

C. Analysis will:

1. Identify your understanding of what is going on with your consumer.

2. Identify the skill you are using in a particular response.

3. Explain the reason for selecting that skill or intervention at that point.

4. Explain where you are heading with this client.

5. Self-evaluate the effectiveness of the skill or intervention used.

6. Identify what might work better in the future, if the current intervention did not work.
7. Include anything else you think might be relevant to your consumer or your skill development.

At the end of the process recording, provide an evaluation of your overall skill during the session.

A. How do you see yourself as being effective during the session?

B. What skills would you like to improve?

C. What questions do you have for the reader so you can receive feedback on your skills?

(Note:  General questions are not acceptable they must be specific questions and they must have depth).

	Supervisor’s

Comments
	Dialogue


	Your

Feelings

Must be your feelings only.  The rest belongs in Analysis
	Analysis

Identify the type of response you make and your reason for selecting it.  State what you think the client is feeling or thinking.  Evaluate your skills

	Facilitator: Alaina

Alaina debriefed with Field Supervisor the following morning.

Alaina reported that there were five youth participants. Alaina felt that the youth were attempting to be on good behavior. She felt they listened and conducted themselves with increased maturity.

Alaina felt that the session went well.
	ICHANGE Group Session- March 26, 2013
Facilitator: Alaina(SW) (SW2) Denise
Client’s Name/Age: Carson* (age 12), Colin* (age 12), Devin* (age 12), Andrew *(age 12), Clark* (age 12).
Goal of this session is to discuss the negative behavior that the youth have been displaying and its consequences. Began a new curriculum; “Step-Up” and conducted activities related to violence and respect.
Curriculum: Step-Up: A Curriculum for Teens Who are Violent at Home- Lesson 1: Introducing the Program; Lesson 3: Goal Planning

*Pseudonyms
	
	

	
	The group began with the Program Coordinator (SW2) reviewing the ground rules of ICHANGE with the youth and addressing the issues related to disrespectful behavior that have risen in the previous sessions.
	I am happy that the issues are being addressed and the youth are reminded of why ICHANGE is there.
	

	
	SW: Okay guys, so you seem to recognize that your behavior is negative and want to change, so what’s holding you back?
	I am confident that they recognize their behavior as negative but something is stopping them from modifying it.
	I am seeking concreteness to bring about awareness to the underlying cause of their behavior.

	
	Carson: People will think I’m not cool.
	I am disheartened to hear that this youth, who has so much potential, is acting out because he thinks its cool.
	

	
	SW: So you’re saying that there aren’t any kids in your school that get good grades, are respectful and are still cool?
	
	I am using paraphrasing to better understand the situation.

	
	Colin: Well yea, the football players and basketball players are all get good grades and they’re cool, but I don’t play football.
	I am hopeful that Colin recognizes that you don’t have to act out to be “cool” and that getting good grades is “cool.”
	

	
	SW: So each of you just have to find what you are good at it and focus on that.
	
	

	
	Carson: Yea, I’m funny and when I’m funny I get in trouble and if I’m not funny people will think I’m a nerd.
	
	

	
	SW: What happens when you try?
	
	I am using an open ended question to better understand the situation and his efforts.

	
	Colin: No, he’s always goofing off.
	
	

	
	Carson: Nods and smiles enthusiastically.
	I am discouraged by his nonverbal communication that he prides himself in the fact that he goofs off.
	

	
	SW: So what I’m hearing is you guys all agree that if you changed your behavior you wouldn’t be cool anymore?
	
	I am using empathic responding in the form of summarizing.

	
	Devin: Yea.
	
	

	
	Clark: Yea, we wouldn’t stand out.
	I am saddened that these youth don’t see their potential and aren’t confident in themselves.
	

	
	SW: And you want to stand out?
	
	I used furthering to better understand Clark’s feelings.

	
	Clark: Yea.
	
	

	
	SW: Well then you have to think would you rather stand out in a positive way or a negative way?
	
	I am seeking concreteness.

	
	Clark: Positive way.
	
	

	
	SW: And that’s what ICHANGE is here for. To give you the tools to stand out in a positive way and be leaders that people look up to.
	
	

	
	SW: What we are going to talk about today is abuse and forms of abuse. Do any of you feel that you have abused a family member? Raise your hand.
	
	I use a close ended question to gain an understanding of where the group stands and by asking the group to raise their hand it makes them more comfortable sharing if they can relate to others in the group.

	
	Colin: Yea, I smack my brother all the time.
	
	

	
	Carson: Yea, he does and then he blames the fight on me.
	
	

	
	SW: And how does that usually turn out?
	
	I use an open-ended question so that I can better understand the situation and so that the youth can see the consequences for their actions.

	
	Colin: Carson gets in trouble. Says with a smirk.
	I am confident that these two brothers blame each other for a lot of things and use each other to cover up things that they’ve done inappropriate.
	

	
	SW: Okay so let’s look in our workbook at page 6 and read through the Abuse Wheel.
	
	

	
	Colin: Colin reads, Using Abuse to Get Your Way
	
	

	
	SW: Can any of you relate to this?
	
	I used this close ended question, implying a raise of hands again to help the youth see that they are not the only ones that are guilty of this.

	
	The entire group responds that they have used abuse to get their way.
	
	

	
	SW: Okay, Devin, how have you used abuse to get your way?
	
	I use an open-ended question to get the conversation started among the group.

	
	Devin: I’ve screamed at my mom before and called her names to get my ways.
	
	

	
	SW: How does she respond?
	
	I used an open-ended question to understand her response and to display to the group the possible consequences.

	
	Devin: No, I get in trouble.
	
	

	
	SW: So it sounds like acting this way in fact, doesn’t help you at all.
	
	I used paraphrasing to seek concreteness.

	
	Devin: Nope.
	
	

	
	Carson: Carson reads Making Unreasonable Demands
	
	

	
	Colin: Oh yea, I do this all the time. I make my mom serve me all the time when I want something.
	I am troubled by Colin’s lack of empathy towards his mother.
	

	
	SW: And…
	
	I used furthering to get Colin to elaborate.

	
	Colin: She usually does it. When I want something, I get it so I don’t care.
	I am shocked that his mother gives into him this easily and beginning to understand Colin’s behavior.
	

	
	SW:  What’s a better way that you could go about this?
	
	I use an open-ended question to encourage Colin to explore other options of getting what he wants.

	
	Carson: He could say, “Please mommy will you make me dinner?”
	I can sense his sarcasm and this is discouraging because he is not taking this seriously.
	

	
	Devin: Devin reads Denying, Justifying, Minimizing and Blaming.
	
	

	
	SW: Does this sound familiar from the Equipped for Life game?
	
	I ask a close-ended question that relates back to a previous session and activity.

	
	All nod.
	
	

	
	SW: So what’s a better way to handle a situation when you want to blame someone else? Because I know it’s hard when you’ve done something and you’re scared to take responsibility for it.
	
	I use empathic responding and ask the youth to demonstrate a better way of handling such a situation.

	
	Andrew: You can admit it and fix it.
	I am pleased with Andrew’s response and participation.
	

	
	SW: Exactly, own up to the mistake and you will gain respect from those affected because you took responsibility for your action.
	
	

	
	Clark: Clark reads, Threats and Intimidation
	
	

	
	Colin and Carson are nodding and smiling.
	I am confident that Colin and Carson are not taking this seriously and I am beginning to lose their attention.
	

	
	SW: Colin, Carson, it seems like you can relate to this.
	
	I used empathic responding.

	
	Clark: Yea, we threaten our parents to run away all the time.
	
	

	
	SW: And how would running away help the situation?
	
	I used an open-ended response to better understand their outlook on the situation.

	
	Colin: Because I need to get away if my mom’s not letting me do what I want.
	
	

	
	SW: What happens when you get home?
	
	I am seeking concreteness.

	
	Colin: Sometimes nothing, sometimes I get yelled at.
	
	

	
	SW: What would happen if you didn’t run away and talked to your mom about what was making you mad?
	
	I ask an open-ended question to understand their efforts and their relationship with their mom.

	
	Clark: She wouldn’t listen.
	I am saddened by the lack of communication between Clark and his mom.
	

	
	SW: Have you tried?
	
	

	
	Colin: I have. 
	
	

	
	SW: In a respectful way? Because I know if my child came to me with an attitude I would be less likely to hear them out than if they were respectful.
	
	I use an accent response in hopes that Colin will elaborate on how he has tried.

	
	Colin: Yea I guess.
	I am satisfied that Colin is at least agreeing that there is a better way to handle the situation.
	

	
	SW: Something you could try?
	
	

	
	Colin: Yea.
	
	

	
	SW: So what did we learn today about abuse?
	
	I used an open-ended response to gain a better understanding of the progress of today’s lesson.

	
	Devin: There are different kinds of abuse.
	I am happy with Devin’s take away from the session.
	

	
	Andrew: We need to be more respectful and not fight so much.
	I am enthused that even though Andrew was quiet much of the session he was still present and gaining insight from it.
	

	
	SW: It’s so important when we are faced with a situation that makes us mad that instead of fighting and becoming abusive whether physically or verbally we find better ways to cope with our anger and deal with those situations.
	
	

	
	The Program Coordinator takes over to finish out the session.
	
	


Provide an evaluation of your overall skill during the session.
	How do you see yourself as being effective during the session?

I think that I was effective during this session due in part to their increased listening and engagement due to the prior discussion related to their past negative behavior. They were attempting to be on good behavior and therefore listened and conducted themselves with increased maturity. I think that by reading the Abuse Wheel the youth were able to relate to these behaviors and see characteristics of themselves within the descriptions. I feel confident that if the youth could just get past the idea that they wouldn’t be as “cool” if they modified their behavior they would be more willing to change. I think through analyzing their behaviors by comparing them to the Abuse Wheel the youth were able to see that their behaviors are not acceptable and through discussion discovered that there are better ways to deal with conflict than abuse.


	What skills would you like to improve?
I think that I speak to the youth in way that they don’t relate and this could be acting as a barrier. I need to learn to be more confident in myself which would be reflected in how I interact with the youth. I think that at this point in my education I am too concerned with “following the book” and saying just the right thing that I am overanalyzing what I am saying and therefore my responses aren’t as genuine as they should be.

	What questions do you have for the reader so you can receive feedback on your skills?

(Note:  General questions are not acceptable they must be specific questions and they must have depth).
When dealing with a situation such as the one discussed by Colin where he demands that his mom does things for him and she does it, how could I better respond to him to help him realize that just because she is giving in and he is getting his way it is still disrespectful to treat her that way.
Let’s discuss activities where the youth will be able to examine what it feels like to be yelled at, and being the recipient of disrespectful behavior. I will look for an educational movie for the group to watch, and we can ask for feedback.
This session, Andrew was very quiet. What are some strategies that I can utilize to get youth who are hesitant to participate, engaged?

Asking each youth to respond to a question. Another activity that may work will be to pair the youth off into twos, and ask them to tell each other something about themselves. Ask each youth to share what their peer had to say. This helps to take the focus off each youth directly, yet each has the opportunity to participate.



